WE OFFER THE FOLLOWING BENEFITS TO EMPLOYEES:

401(k) Retirement Plan – Eligible after 6 months continuous employment with entry dates of January 1 and July 1
Medical /Dental/Life Insurance – eligible after 30 days employment with entry date the first of following month
AFLAC Supplemental Insurance

Annual Vacation – Two weeks (80 hours) eligible after one year continuous employment and three weeks (120) hours after 5 years continuous employment
Worker’s Compensation Insurance – All employees are covered for work related injuries while employed

Equipment and Parts Purchases – Employees are eligible to make purchases at a reduced rate

Charge Account – Employees are eligible to charge purchases on their own account – payable in full within 30 days

Job Related Training

We hope you will be a long term member of the CTE team!

Lonnie G. Parker

Vice President/General Manager

